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PLEASE DISTRIBUTE TO DEANS, DIRECTORS AND DEPARTMENT HEADS!!
FACULTY SENATE CURRICULUM BULLETIN
CURRICULUM BULLETIN #5                                                                                                                                        April 4,  2006   
The following curriculum information is presented to the University Community for its consideration.  In accordance with the procedures of the University Curriculum Committee, Graduate Council and Undergraduate Council, objections to all proposed new courses, programs or program/course modifications should be communicated, in writing, within two weeks of the publication date of this bulletin, to Adis Beesting, Library (Curriculum Committee) Professor Maureen Donnelly, College of Arts & Sciences (Graduate Council) or Professor Barbra Roller (Undergraduate Council).

***********************************************************************************************************                                       

HEARINGS – JOINT: GRADUATE COUNCIL & CURRICULUM COMMITTEE

NAME:

GRADUATE CERTIFICATE IN INTEGRATED MARKETING COMMUNICATIONS – 



LATIN-AMERICAN CERTIFICATION
SCHOOL:
School of Journalism & Mass Communication – Advertising & Public Relations
DATE:

Friday, April 7, 2006
TIME:

10:00 – 10:20 AM
PLACE:
GL 150– University Park, LIB 155 – Biscayne Bay Campus
CONTACT:
Catherine Ahles






(Graduate Council Only)

NAME:

MASTER OF SCIENCE IN COMMUNICATION & BUSINESS JOURNALISM
COLLEGE:
School of Journalism
DATE:

Friday, April 7, 2006
TIME:

10:20 – 10:40 AM
PLACE:
GL 150– University Park, LIB 155 – Biscayne Bay Campus
CONTACT:
Neil Reisner



(Joint hearing: Graduate Council & Curriculum Committee)





NAME:

SPANISH-LANGUAGE MASTER’S PROGRAM IN JOURNALISM WITH A CONCENTRATION IN 


LATIN AMERICAN STUDIES
COLLEGE:
School of Journalism
DATE:

Friday, April 7, 2006
TIME:

10:40 – 11:10 AM
PLACE:
GL 150– University Park, LIB 155 – Biscayne Bay Campus
CONTACT:
Julie Lopez



(Joint hearing: Graduate Council & Curriculum Committee)

NAME:

SPANISH-LANGUAGE MASTER’S PROGRAM IN JOURNALISM WITH A CONCENTRATION IN


BILINGUAL JOURNALISM (SPANISH-ENGLISH)
SCHOOL:
School of Journalism
DATE:

Friday, April 7, 2006
TIME:

11:10 – 11:40 AM
PLACE:
GL 150– University Park, LIB 155 – Biscayne Bay Campus

CONTACT:
Julie Lopez



(Joint hearing: Graduate Council & Curriculum Committee)

NAME:

REQUEST TO TRANSITION TO A DOCTOR OF PHYSICAL THERAPY PROGRAM
SCHOOL:
College of Health and Urban Affairs – Physical Therapy
DATE:

Friday, April 7, 2006

TIME:

11:40 – 12:10 PM
PLACE:
GL 150– University Park, LIB 155 – Biscayne Bay Campus

CONTACT:
Helen Cornely



(Joint hearing: Graduate Council & Curriculum Committee)


NAME:

RISK ANALYSIS AND MANAGEMENT TRACK IN THE MS IN MATHEMATICAL SCIENCE
SCHOOL:
College of Arts & Sciences - Mathematics

DATE:

Friday, April 7, 2006

TIME:

12:10 – 12:40 PM

PLACE:
GL 150– University Park, LIB 155 – Biscayne Bay Campus

CONTACT:
Julian Edwards



(Joint hearing: Graduate Council & Curriculum Committee)
GRADUATE COUNCIL HEARINGS ON UNIT SPECIFIC GRADUATE ADMISSIONS STANDARDS 
NAME:

AFRICAN-NEW WORLD MASTER OF ARTS
SCHOOL:
College of Arts & Sciences – African-New World Program
DATE:

Friday, April 7, 2006
TIME:

1:00-1:20 PM
PLACE:
GL 150– University Park, LIB 155 – Biscayne Bay Campus
CONTACT:
Carole Boyce-Davies





(Graduate Council Hearing)

NAME:

M.S. IN HIGHER EDUCATION ADMINISTRATION
SCHOOL:
College of Education - ELPS
DATE:

Friday, April 7, 2006
TIME:

1:20-1:40 PM
PLACE:
GL 150– University Park, LIB 155 – Biscayne Bay Campus
CONTACT:
Janice Sandiford





(Graduate Council Hearing)
NAME:

REQUEST TO CHANGE THE GRADUATE POLICIES AND PROCEDURE MANUAL 
COLLEGE:
College of Arts & Sciences – History, Sociology/Anthropology
DATE:

Friday, April 7, 2006

TIME:

1:40 P.M.

PLACE:
GL 150– University Park, LIB 155 – Biscayne Bay Campus

CONTACT:
Alan Kahan, Department of History and Sarah J. Mahler, Department of Sociology/Anthropology










(Graduate Council Hearing)
UNDERGRADUATE COUNCIL HEARINGS

NAME:

UNDERGRADUATE DEGREE MINOR IN PUBLIC HEALTH
SCHOOL:
College of Health and Urban Affairs – Public Health

DATE:

Tuesday, April 11, 2006
TIME:

9:30 – 10:00 AM
PLACE:
PC 225 – University Park, ACI-306 – Biscayne Bay Campus
CONTACT:
Kristina Guo






(Undergraduate Council Hearing)
NAME:

MINOR IN MARINE BIOLOGY
SCHOOL:
College of Arts & Sciences – Biological Sciences

DATE:

Tuesday, April 11, 2006
TIME:

10:00 – 10:30 AM
PLACE:
PC 225 – University Park, ACI-306 – Biscayne Bay Campus
CONTACT:
Gene Rosenberg






(Undergraduate Council Hearing)
SUBMISSION INSTRUCTIONS FOR NEW UCC COURSE PROPOSALS
Departments and programs may submit existing courses for inclusion in the UCC to the Committee, which will transmit any positive recommendations to the Faculty Senate for its consideration.  Courses may be submitted for only one requirement area, and submissions must include both a full representative syllabus and a justification which clearly addresses how the course fulfills the goals and objectives for the requirement area, e.g., Foundations of Social Inquiry or Life Sciences, in measurable terms, and how it promotes the foundational undergraduate curriculum the UCC describes in its opening statements. 

Courses submitted for consideration should be offered regularly to the general undergraduate student population, and preferably should be at the 1000 and 2000 level (no 4000 level courses are allowed).  If a course is submitted for a requirement area which is already full (most of the areas are limited to twenty courses), the department or program proposing the course may identify a course which they recommend for elimination from the requirement area so as to allow for inclusion of the proposed course.  If the Committee recommends a course for a requirement area which is already full, its motion to the Faculty Senate must specify which course will be deleted from the UCC to make room for the new course.  

Submission for consideration should be sent to the Faculty Senate Office, or fsenate@fiu.edu, by March 10th, 2006.  After the UCC Oversight Committee reviews submissions, hearings will be scheduled in March, and any recommendations will be presented to the full Senate in April for inclusion in the UCC effective in Fall 2006.  Please address any questions to Jeffrey Knapp, Chair, UCCOC.
COURSES RECOMMENDED FOR INCLUSION IN THE UCC:

The Department of Biological Sciences proposes to include PCB 2061 – Introductory Genetics (and its accompanying lab, PCB 2061L), as part of the University Core Curriculum in the Natural Sciences/Life Sciences requirement area.
Contact: Gene Rosenberg

The Department of Chemistry and Biochemistry proposes to add CHS 3501/3501L – Survey of Forensic Science, as part of the University Core Curriculum in the Natural Science/Life Science requirement area.

Contact:  Len Keller

The Department of Educational & Psychological Studies proposes to add EDP 3004 – Educational Psychology, as part of the Core Curriculum in the Foundations of Social Inquiry requirement area.

Contact:  Martha Pelaez

The Department of History proposes to include AFH 2000 – African Civilization, as part of the University Core Curriculum in the Humanities with writing requirement area.

Contact:  Akin Ogundiran

The Department of Speech Communication & Forensics proposes to include SPC 2600 – Public Speaking, and SPC 3210 – Communication Theory, as part of the University Core Curriculum in the Social Science requirement area.

Contact: Joann Brown
***************

PROGRAM CHANGES – LISTED BY COLLEGE/DEPARTMENT
COLLEGE OF ARTS & SCIENCES – AFRICAN-NEW WORLD STUDIES – CHANGES TO CERTIFICATE IN AFRICAN-NEW WORLD STUDIES – CONTACT: CAROLE BOYCE DAVIES
JUSTIFICATION

This proposed change  in the African-New World Studies Certificate streamlines our two  undergraduate certificates  so that they both have the same  number of required hours.  The newer African Studies Certificate  requires 15 credit hours while this older certificate requires 18 credit hours at present.  AFA 2000 – African Worlds Intro will be now the only core requirement with the other twelve credit hours fulfilled  from the Social Sciences and Arts and Humanities Lists already in place.
CURRENT REQUIREMENTS

Certificate in African-New World Studies

General Requirements (18)

Students complete 18 credit hours of study from disciplines as diverse as dance, geography, history, international relations, journalism, sociology, anthropology, literature, music and political science.  Two required core courses AFA 2000 and AFA 4930 should be taken before 60 credits are completed.  The other 12 hours must come from each of two lists, one comprising the Arts and Humanities,  and the other the Social Sciences.  The Program Director may approve other courses upon request.  Students requesting an exception must present a syllabus for the course they would like to enroll in.

Required Core Courses (6)

AFA 2000
African Worlds – Intro    3

AFA 4930
African-New World Studies:

                        Theory and Methods 


             Seminar
                3

Arts and Humanities Courses (3-9 credits)

Social Sciences Courses (3-9 credits)

PROPOSED CHANGES

Certificate in African-New World Studies

General Requirements (15)
Students complete 15 credit hours of study from disciplines as diverse as dance, geography, history, international relations, journalism, sociology, anthropology, literature, music and political science.  The  core requirement is AFA 2000 (African Worlds – Introduction). This required course   should be taken at the start of the Certificate Program.   The other 12 hours must come from each of two lists, one comprising the Arts and Humanities, and the other the Social Sciences.  The Program Director may approve other courses upon request. Students requesting an exception must present a syllabus for the course they would like to enroll in.

Required Core Course (3)

AFA  2000 African Worlds – Intro        3

Arts and Humanities Courses( 3-9 credits)

Social Science Courses  ( 3-9 credits)
PROGRAM CHANGES – LISTED BY COLLEGE/DEPARTMENT. Continued:

COLLEGE OF ARTS & SCIENCES – HISTORY – CHANGES IN COURSE REQUIREMENTS FOR PUBLIC HISTORY TRACK, CONTACT:  ALAN KAHAN

Justification for Change to History M.A. track in Public History/Museum Studies

Change

Change in requirements of Public History track from two research seminars to one.

Justification

Since History research seminars now require 6 credits each, whereas they formerly only required 3 each, requiring Public History track students to take 2 research seminars effectively limits them to a single elective because of the other requirements they must fulfill. By reducing the research seminar requirement, they can have 3 electives. Their required 6-credit internship functions as the equivalent of a second research seminar.

Proposed Catalogue Change
Internship in Public History Option

1. A minumum of 30 semester hours for the degree, including 6 semester hours of Independent Study tied to an internship in the fields of Museum Studies or Public History.  The internship requires a minimum of 300  hours of work that is to be documented by the project supervisor or musuem director.  The internship must be approved by the Graduate Program Director and supervised by a regular member of the department’s faculty. Students must submit a written report following departmental regulations of their internship activities to the Graduate Committee before the degree can be awarded.

2. A minimum of 24 semester hours of course work, of which 6 credit hours must be taken from the following list of courses: HIS 5067 (Public History), HIS 5084 (Museum History), ARH 5850 (Introduction to Museum Studies) ARH 5851 (Museum Ethics). Other appropriate courses may be substituted with permission of the Director of Graduate Studies.3. A  minimum of one Research Seminar. (DELETE ‘TWO’ INSERT ‘ONE’)


PROGRAM CHANGES – LISTED BY COLLEGE/DEPARTMENT. Continued:
COLLEGE OF ENGINEERING – BIOMEDICAL ENGINEERING – CHANGE IN REQUIRED COURSES – CONTACT: ANTONY McGORON

*FIU Undergraduate Catalog 2005-2006

	Existing (page 380*)
	Proposed 

	Biomedical Engineering Curriculum

The BS curriculum weaves a strong life science foundation with multidisciplinary engineering fundamentals, towards an emphasis, at the advanced stages of the curriculum, of engineering living systems at the tissue, cellular and molecular level.

Life Science Courses

BCH 3033
General Biochemistry

BCH 3033L
Biochemistry Lab

One of the following course/lab sets:

BSC 1011
General Biology II

BSC 1011L
Gen Biology Lab II

MCB 3010
General Microbiology

MCB 3010L
Gen Microbiology Lab

PCB 4524
Molecular Biology

PCB 4524L
Molecular Biology Lab
Biomedical Engineering Courses

EGN 1100
Intro to Engineering
2

BME 2740
BME Modeling and Simulation
3

BME 3710
BME Data Evaluation Principles

3

BME 3700
Eng Analysis Biological Systems I
3


	Biomedical Engineering Curriculum

The BS curriculum weaves a strong life science foundation with multidisciplinary engineering fundamentals, towards an emphasis, at the advanced stages of the curriculum, of engineering living systems at the tissue, cellular and molecular level.

Life Science Courses

BCH 3033
General Biochemistry

BCH 3033L
Biochemistry Lab

One of the following course/lab sets:

BSC 1011
General Biology II

BSC 1011L
Gen Biology Lab II

MCB 3010
General Microbiology

MCB 3010L
Gen Microbiology Lab

PCB 4524
Molecular Biology

PCB 4524L
Molecular Biology Lab
Biomedical Engineering Courses

EGN 1100
Intro to Engineering
2

BME 2740
BME Modeling and Simulation
3

BME 3710
BME Data Evaluation Principles

3

BME 3700
Eng Analysis Biological Systems I
3




	Existing (page 381*)
	Proposed 

	BME 3701
Eng Analysis Biological Systems II
3

EEL 3003
Electrical Engineering I
3

EGM 3503
Applied Mechanics
3

BME 3032
BME Transport

3

BME 4011
Clinical Rotations

1

BME 4050L
BME Lab I

1

BME 4051L
BME Lab II

1

BME 4100
Biomaterials Science
3

BME 4332
Cell and Tissue Engineering
3

ELR 4202C
Med Instrument Design
4

EML 4585
Design Biomedical Systems and 



Devices


3

BME 4090
Design Project Organization
1

BME 4908
Senior Design Project
3

BME electives (3 courses)


9
Fifth Semester (16)
BCH 3033
General Biochemistry
3
BCH 3033L
Gen Biochemistry Lab
1

BME 3710
BME Data Evaluation Principles
3

BME 3700
Eng Analysis Biological Systems I
3

EEL 3003
Electrical Engineering I
3

Foundations of Social Inquiry

3

Sixth Semester (15)
BME 3701
Eng Analysis Biological Systems II
3

EGM 3503
Applied Mechanics
3

ELR 4202C
Medical Inst Design
4

BME 4011
Clinical Rotations

1

PCB 4524
Molecular Biology

3

PCB 4524L
Molecular Biology Lab
1
Seventh Semester (17)


	BME 3701
Eng Analysis Biological Systems II
3

EEL 3003
Electrical Engineering I
3

EGM 3503
Applied Mechanics
3

BME 3032
BME Transport

3

BME 4011
Clinical Rotations

1

BME 4050L
BME Lab I

1

BME 4051L
BME Lab II

1

BME 4100
Biomaterials Science
3

BME 4332
Cell and Tissue Engineering
3

ELR 4202C
Med Instrument Design
4

EML 4585
Design Biomedical Systems and 



Devices


3

BME 4090
Design Project Organization
1

BME 4908
Senior Design Project
3

BME electives (3 courses)


9
BME electives 
(4 courses)

12
Students must maintain a cumulative GPA of at least 2.0 in all Biomedical Engineering courses.
Fifth Semester (16)
BCH 3033
General Biochemistry
3
Fifth Semester (17)
BCH 3033
General Biochemistry
4
BCH 3033L
Gen Biochemistry Lab
1

BME 3710
BME Data Evaluation Principles
3

BME 3700
Eng Analysis Biological Systems I
3

EEL 3003
Electrical Engineering I
3

Foundations of Social Inquiry

3

Sixth Semester (15)
Sixth Semester (14)
BME 3701
Eng Analysis Biological Systems II
3

EGM 3503
Applied Mechanics
3

ELR 4202C
Medical Inst Design
4

BME 4011
Clinical Rotations

1

PCB 4524
Molecular Biology

3

PCB 4524L
Molecular Biology Lab
1
BME Elecive



3
Seventh Semester (17)


Rationale: Change in required courses to satisfy ABET requirements for total engineering courses in the curriculum.
PROGRAM CHANGES – LISTED BY COLLEGE/DEPARTMENT. Continued:
COLLEGE OF ENGINEERING AND COMPUTING – COMPUTING & INFORMATION SCIENCES – CATALOG CHANGE CONTACT:  BILL KRAYNEK

    *FIU Undergraduate Catalog 2005-2006

	Existing 
	Proposed

	Lower Division Preparation

To qualify for admission to the program, FIU undergraduates must have met all the lower division requirements including CLAST, completed 60 semester hours, and must be otherwise acceptable into the program.

As part of the 60 semester hours of lower division course work necessary to enter this upper division major, note the following recommendations or course requirements, or both.


	Lower Division Preparation

To qualify for admission to the program, FIU undergraduates must have met all the lower division requirements including CLAST, completed 60 semester hours, completed MAD 2104 and COP 2210 with a grade of C or higher,  and must be otherwise acceptable into the program.

As part of the 60 semester hours of lower division course work necessary to enter this upper division major, note the following recommendations or course requirements, or both


Rationale: Admission requirements are changed to include a student must also successfully complete two prerequisite courses before being admitted to the program.
COLLEGE OF HEALTH & URBAN AFFAIRS – SCHOOL OF SOCIAL WORK – CHANGES TO THE BSSW – CONTACT: MARK MACGOWAN

JUSTIFICATION FOR BSSW PROGRAM CHANGES

Annual faculty review of the curriculum and the data received from the outcome measures for the baccalaureate program in social work has led to the proposed changes in the program of study.  These changes meet the requirements for accreditation by the Council on Social Work Education (CSWE) and are expected to better prepare students for beginning generalist practice. 

1. Changes in course titles of three courses (SOW 3313, 4322, 4332): Intended to reflect the content of the courses in keeping with accreditation standards.

2. Changes in the credit hours for both field practicum courses (SOW 4511, 4512):  Credits reduced in order to separate the seminar portion from the actual field experience in order to separate objectives and grading of the two components.

3. Addition of two field seminars (SOW 4XXX, 4XXX Seminars to be taken concurrently with practica in order to integrate material and include Professional Portfolio component of outcome measures.):  

4. Addition of new required core course (SOW 3350):  Interviewing course was previously an elective and based on student feedback and outcome data, indicating the need for a hands-on lab for learning specific skills, it has been incorporated as a required course prior to the practicum. 

	SEMESTER I
	

	SOW 3113   The Social Environment & Human Behavior I
	3

	SOW 3232   Social Welfare Policy & Services I
	3

	SOW 3403   Social Work Research
	3

	SOW 3302   Introduction to Social Work Practice
	3

	SOW XXX  Elective
	3

	
	15

	SEMESTER II
	

	SOW 3122   The Social Environment & Human Behavior II
	3

	SOW 3233   Social Welfare Policy & Services II
	3

	SOW 3313   Methods of Social Work Practice I (Individuals)
	3

	SOW 3620   Social Work & Human Diversity
	3

	SOW XXX  Social Work Elective
	3

	
	15

	SEMESTER III
	

	SOW 4322   Methods of Social Work Practice II

                     (Families/Groups)
	3

	SOW 4511   Field Practicum I
	9

	SOW XXX  Elective
	3

	
	15

	SEMESTER IV
	

	SOW 4332   Methods of Social Work Practice

                     III (Communities & Organizations)
	3

	SOW 4512   Field Practicum II
	9

	SOW XXX  Elective
	3

	
	15


                              BSSW Program of Study 
                                                                       Proposed BSSW Program of Study
	SEMESTER I
	

	SOW 3113   The Social Environment & Human Behavior I
	3

	SOW 3232   Social Welfare Policy & Services I
	3

	SOW 3403   Social Work Research
	3

	SOW 3302   Introduction to Social Work Practice
	3

	SOW XXX  Elective
	3

	
	15

	SEMESTER II
	

	SOW 3122   The Social Environment & Human Behavior II
	3

	SOW 3233   Social Welfare Policy & Services II
	3

	SOW 3313   sOCIAL WORK PRACTICE 

                     WITH FAMILIES & INDIVIDUALS  
	3

	SOW 3620   Social Work & Human Diversity
	3

	SOW 3350   Interviewing Techniques Lab
	3

	
	15

	SEMESTER III
	

	SOW 4322   Social Work PRACTICE with Groups
	3

	SOW 4511   Practicum I
	7

	SOW 4XX   Field SEMINAR I
	2

	SOW XXX  Elective
	3

	
	15

	SEMESTER IV
	

	SOW 4332   Social Work PRACTICE

                     with Communities & Organ.
	3

	SOW 4512   Practicum II
	7

	SOW 4XX   Field SEMINAR II
	2

	SOW XXX  Elective
	3

	
	15


PROGRAM CHANGES – LISTED BY COLLEGE/DEPARTMENT. Continued:
COLLEGE OF HEALTH & URBAN AFFAIRS – SCHOOL OF SOCIAL WORK – CHANGES TO THE MSW – CONTACT: MARK MACGOWAN

JUSTIFICATION FOR MSW PROGRAM CHANGES

Annual faculty review of the curriculum and the data received from the outcome measures for the master’s program in social work has led to the proposed changes in the program of study.  These changes meet the requirements for accreditation by the Council on Social Work Education (CSWE) and are expected to better prepare students for advanced clinical practice in social work.  

1. Changing SOW 6655 from a required course to an elective:  This course was part of the previous concentration on children and families.  As an elective, this course can augment the present concentration on advanced clinical practice.

2. Adding SOW 6XXX (Clinical Assessment & Intervention Planning) as a required course:  Replaces SOW 6655 as a required course and supports the concentration on advanced clinical practice.

3. Changing the co-requisite to SOW 6351:  Adding SOW 6XXX (Clinical Assessment & Intervention Planning) as a required course supports the skills and knowledge being learned in Clinical Practicum II (SOW 6533).

4. Changing 5125 from a 5000 level to a 6000 level course:  This course was previously changed to a required course in the second year of the two-year MSW program and therefore part of the Advanced Clinical Practice concentration.  The level was not previously changed to support the concentration objectives.

5. Deleting 6535:  This optional summer block practicum has had a small enrollment and has not been effective in providing the skills and knowledge students need to learn over a longer practicum.

6. Changing one of the three clinical electives to a general social work elective:  Only two clinical electives are necessary for licensure.  A third elective without the clinical requirement will allow students to take courses in other areas of social work (i.e., supervision, grant writing).

                            MSW Program of Study                                                                                      Proposed MSW Program of Study

	SEMESTER I
	

	SOW 5105   Human Behavior & the Social Environment I
	3

	SOW 5342   Social Work Practice with Individuals 

                     & Families
	3

	SOW 5404   Social Work Research Methodology
	3

	SOW 5235   Social Welfare Policy & Services I
	3

	SOW 5344   Theory & Practice with Communities 

                      & Organizations

	3

	
	15

	SEMESTER II
	

	SOW 5324   Theory & Practice with Groups
	3

	SOW 5532   Practicum I
	6

	SOW 5629   Social Work Practice with Diverse Populations
	3

	SOW XXX   Clinical Social Work Elective
	3

	
	15

	SEMESTER III
	

	SOW 5125   Human Behavior & the Social 

                     Environment II – Psychopathology
	3

	SOW 6351   Clinical Interventions in Couples & Family 

                     Social Work Practice
	3

	SOW 6435   Evaluating Empirically Based Social 

                     Work Practice
	3

	SOW 6236   Social Welfare Policy & Services II
	3

	SOW 6533   Clinical Practicum II*
	3

	
	15

	SEMESTER IV
	

	SOW 6655   Clinical Interventions in Child & Adolescent 

                    Social Work Practice
	3

	SOW 6534   Clinical Practicum III*
	6

	SOW XXX   Social Work Clinical Practice 

                    Elective
	3

	SOW XXX   Social Work Clinical Practice 

                    Elective
	3

	
	15

	OR *SOW 6535   Clinical Practicum Block 

                            (takes the place of 6533 & 6534 combined)
	9


	SEMESTER I
	

	SOW 5105   Human Behavior & the Social Environment I
	3

	SOW 5342   Social Work Practice with 

                     Individuals & Families
	3

	SOW 5404   Social Work Research Methodology
	3

	SOW 5235   Social Welfare Policy & Services I
	3

	SOW 5344   Theory & Practice with 

                     Communities & Organizations
	3

	
	15

	SEMESTER II
	

	SOW 5324   Theory & Practice with Groups
	3

	SOW 5532   Practicum I
	6

	SOW 5629   Social Work Practice with Diverse Populations
	3

	SOW XXX Social Work Elective
	3

	
	15

	SEMESTER III
	

	SOW 6XX   Human Behavior & the Social 

                    Environment II – Psychopathology
	3

	SOW 6XX   Clinical Assessment & 

                      Intervention  Planning
	3

	SOW 6435   Evaluating Empirically Based 

                    Social Work Practice
	3

	SOW 6236   Social Welfare Policy & Services II
	3

	SOW 6533   Clinical Practicum II
	3

	
	15

	SEMESTER IV
	

	SOW 6351  Clinical Interventions in 

                    Couples & Family Social 

                    Work Practice
	3

	SOW 6534   Clinical Practicum III
	6

	SOW XXX   Social Work Clinical Practice 

                      Elective
	3

	SOW XXX   Social Work Clinical Practice 

                      Elective
	3

	
	15

	SOW 6535   Clinical Practicum Block 
	


PROGRAM CHANGES – LISTED BY COLLEGE/DEPARTMENT. Continued:
COLLEGE OF HEALTH AND URBAN AFFAIRS – HEALTH POLICY AND MANAGEMENT – PROGRAM CHANGE IN THE MASTERS IN HEALTH SERVICE ADMINISTRATION – CONTACT: GLORIA DECKARD
Rationale:

1. To clarify the necessity of having prerequisite (foundation) courses taken prior to more advanced courses.

2. To provide more flexibility in the sequencing of core courses by establishing the foundation courses as prerequisites and removing other sequencing except for Integrative Coursework which is to be taken in the final semesters.

3. To strengthen coverage of economics and policy as requested by our external accrediting agency.

	Current Program (HSAD10MHSA)

Program Total: (48)

Core Courses required of all students: (45)
	Proposed Program (HSAD10MHSA)

Program Total: (46)

Core Courses required of all students: (43)



	Admission Standards
	Admission Standards

	A student wishing to enroll in the graduate program must complete the following:

1. Complete the online graduate admissions application available at http://gradschool.fiu.edu
2. Have official transcripts of all previously earned college or university credits sent to the University Admissions Office.

3. Submit scores on the Graduate Record Examination or GMAT.

1000 on the GRE or 500 on the GMAT and 3.0 in the last sixty hours of undergraduate degree.

Advanced Standing

Effective for students entering the program 8/15/04 or afterward., Advanced Standing provides students with an undergraduate degree in Health Services Administration to complete the Master’s of Health Services Administration degree with 42 to 45 credit hours. The maximum allowable waiver of courses for Advanced Standing is six credit hours. Courses for which the waiver be granted include:


HSA 5125 Introduction to Health Services


HSA 6426 Legal Aspects of Health Care

Students must apply for Advance Standing upon admission to the Program or during their first semester in the Program. To apply for Advanced Standing, the student must complete an Advanced Standing Petition Form and document equivalent courses content with a grade of “B” or better. The three member HPM Faculty must approve the application of Advanced standing.


	A student wishing to enroll in the graduate program must complete the following:

1. Complete the online graduate admissions application available at http://gradschool.fiu.edu
2. Have official transcripts of all previously earned college or university credits sent to the University Admissions Office.

3. Submit scores on the Graduate Record Examination or GMAT

1000 on the GRE or 500 on the GMAT and 3.0 in the last sixty hours of undergraduate degree.

Students who do not meet the above criteria may submit an appeal to the HPM faculty for review.  Managerial experience in a health care setting will be given consideration.

Advanced Standing

Effective for students entering the program 8/15/06 or afterward., Advanced Standing provides students with an undergraduate degree in Health Services Administration to complete the Master’s of Health Services Administration degree with 42 to 45 credit hours. The maximum allowable waiver of courses for Advanced Standing is six credit hours. Courses for which the waiver be granted include:


HSA 5125 Introduction to Health Services


HSA 6426 Legal Aspects of Health Care

Students must apply for Advanced Standing upon admission to the Program or during their first semester in the Program. To apply for Advanced Standing, the student must complete an Advanced Standing Petition Form and document equivalent courses content with a grade of “B” or better.  Waiver of the Legal Aspects course requires that a similar course has been taken within two years of the application.  The HPM Faculty must approve the application of Advanced Standing.

	Core Courses required of all students: (45)
	Foundation Courses (15)

	Group 1

HSA 5125
Introduction to Health Services
3

HSA 6415
Managerial Applications of Social               Determinates of Health 

or
PHC 6539
Health Demography
3

HSA 6508
Public Health Statistics
3

HSA 6185
Management and Organization in Health Care   
3
Group 2

HSA 6155
Health Policy and Economics
(Prereq: HSA 6508)
3

HSA 6176
Financing and Reimbursement of                   Health Delivery Systems                                 (Prereq: HSA 5125)
3

HSA 6186
Leadership and Organization in HC Systems (Prereq: HSA 6185)
3

HSA 6175
Financial Management of Health Services 
3 
(Prereq: HSA 6176 and HSA 6508)

Group 3

HSA 6187
Managing Human Resources and 

Health Professionals
3 
(Prereq: HSA 6185)

HSA 6426
Health Law and Legal Aspects of 

Management
3

HSA 6197
Design and Management of Health 

Information Systems
3 
(Prereq: HSA 6508)

HSA 6756
Evaluation and Outcome Measures in            Health Care
3

Group 4

PHC 6500
Foundations of Public Health
3

HSA 6930
Professional Seminar
1

HSA 6149 
Strategic Planning and Marketing of 

Health Care Services
3 
(Prereq: HSA 6176)

HSA 6717
Advanced Health Services                        Management  and Research Seminar
2

Integrative Elective:





Select one (3-6 credits)
HSA 6875
Administrative Residency
                   
1-6 (Prereq: HSA 6930 and Permission of Instructor)

HSA 6977
Master’s Research Project
             
 1-6 
(Prereq: HSA 6930 Permission of Instructor)




	HSA 5125
Introduction to Health Services
3
IHS 6508
Public Health Statistics
3

HSA 6185
Management and Organization in Health Care     3


HSA 6176
Financing and Reimbursement of Health       Delivery Systems     
3 (Prereq or Coreq:  HSA 5125)



HSA 6415
Marketing and Demographic Analysis                      in Healthcare        
3 (Prereq: HSA 5125 and IHS 6508)

Core Courses ( Pre-requisite: Completion of Foundation Courses)

HSA 6155
Health Policy 
3

HSA 6175
Financial  Management of Health 

Services 
3

HSA 6426
Health Law and Legal Aspects of 

Management
3

HSA 6195
Economic and Decision  Analyses                            in Healthcare
3

HSA 6197
Design and Management of Health 

HSA 6756
Evaluation and Outcome Measures in 
PHC 6500
Foundations of Public Health
3

HSA 6186
Leadership and Organization Behavior in HC Systems
3

Integrative and Capstone Coursework: 

(Pre-requisite: Completion of 36 credit hours in program)
HSA 6930
Professional Seminar
1

HSA 6149 
Strategic Planning of Healthcare Systems             3

Integrative Elective: 

(Pre-requisite: Completion of HSA 6930)

Select one (3-6 credits)
HSA 6875
Administrative Residency
         
1-6 
(Prereq: HSA 6930 and Permission of  Instructor)

HSA 6977
Master’s Research Project
   
1-6                                 
(Prereq: HSA 6930 and Permission of Instructor)




COLLEGE OF HEALTH AND URBAN AFFAIRS – HEALTH POLICY AND MANAGEMENT – PROGRAM CHANGE FOR SPECIALIZATION HEALTH POLICY AND MANAGEMENT – CONTACT:  GLORIA DECKARD
Rationale:

1. To clarify the necessity of having prerequisite (foundation) courses taken prior to more advanced courses.

2. To provide more flexibility in the sequencing of core courses by establishing the foundation courses as prerequisites and removing other sequencing except for Integrative Coursework which is to be taken in the final semesters.

3. To strengthen coverage of economics and policy as requested by our external accrediting agency.

	Current Program (HSAD10MHSA)

Program Total: (48)

Core Courses required of all students: (45)
	Proposed Program (HSAD10MHSA)

Program Total: (46)

Core Courses required of all students: (43)



	Admission Standards
	Admission Standards

	A student wishing to enroll in the graduate program must complete the following:

1. Complete the online graduate admissions application available at http://gradschool.fiu.edu
2. Have official transcripts of all previously earned college or university credits sent to the University Admissions Office.

3. Submit scores on the Graduate Record Examination or GMAT.

1000 on the GRE or 500 on the GMAT and 3.0 in the last sixty hours of undergraduate degree.

Advanced Standing

Effective for students entering the program 8/15/04 or afterward., Advanced Standing provides students with an undergraduate degree in Health Services Administration to complete the Master’s of Health Services Administration degree with 42 to 45 credit hours. The maximum allowable waiver of courses for Advanced Standing is six credit hours. Courses for which the waiver be granted include:


HSA 5125 Introduction to Health Services


HSA 6426 Legal Aspects of Health Care

Students must apply for Advance Standing upon admission to the Program or during their first semester in the Program. To apply for Advanced Standing, the student must complete an Advanced Standing Petition Form and document equivalent courses content with a grade of “B” or better. The three member HPM Faculty must approve the application of Advanced standing.


	A student wishing to enroll in the graduate program must complete the following:

1. Complete the online graduate admissions application available at http://gradschool.fiu.edu
2. Have official transcripts of all previously earned college or university credits sent to the University Admissions Office.

3. Submit scores on the Graduate Record Examination or GMAT

1000 on the GRE or 500 on the GMAT and 3.0 in the last sixty hours of undergraduate degree.

Students who do not meet the above criteria may submit an appeal to the HPM faculty for review.  Managerial experience in a health care setting will be given consideration.

Advanced Standing

Effective for students entering the program 8/15/06 or afterward., Advanced Standing provides students with an undergraduate degree in Health Services Administration to complete the Master’s of Health Services Administration degree with 42 to 45 credit hours. The maximum allowable waiver of courses for Advanced Standing is six credit hours. Courses for which the waiver be granted include:


HSA 5125 Introduction to Health Services


HSA 6426 Legal Aspects of Health Care

Students must apply for Advanced Standing upon admission to the Program or during their first semester in the Program. To apply for Advanced Standing, the student must complete an Advanced Standing Petition Form and document equivalent courses content with a grade of “B” or better.  Waiver of the Legal Aspects course requires that a similar course has been taken within two years of the application.  The HPM Faculty must approve the application of Advanced Standing.

	Core Courses required of all students: (45)
	Foundation Courses (15)

	Group 1

HSA 5125
Introduction to Health Services
3

HSA 6415
Managerial Applications of Social               Determinates of Health 

or
PHC 6539
Health Demography
3

HSA 6508
Public Health Statistics
3

HSA 6185
Management and Organization in Health Care   
3
Group 2

HSA 6155
Health Policy and Economics
(Prereq: HSA 6508)
3

HSA 6176
Financing and Reimbursement of                   Health Delivery Systems                                 (Prereq: HSA 5125)
3

HSA 6186
Leadership and Organization in HC Systems (Prereq: HSA 6185)
3

HSA 6175
Financial Management of Health Services 
3 
(Prereq: HSA 6176 and HSA 6508)

Group 3

HSA 6187
Managing Human Resources and 

Health Professionals
3 
(Prereq: HSA 6185)

HSA 6426
Health Law and Legal Aspects of 

Management
3

HSA 6197
Design and Management of Health 

Information Systems
3 
(Prereq: HSA 6508)

HSA 6756
Evaluation and Outcome Measures in            Health Care
3

Group 4

PHC 6500
Foundations of Public Health
3

HSA 6930
Professional Seminar
1

HSA 6149 
Strategic Planning and Marketing of 

Health Care Services
3 
(Prereq: HSA 6176)

HSA 6717
Advanced Health Services                        Management  and Research Seminar
2

Integrative Elective:





Select one (3-6 credits)
HSA 6875
Administrative Residency
                   
1-6 (Prereq: HSA 6930 and Permission of Instructor)

HSA 6977
Master’s Research Project
             
 1-6 
(Prereq: HSA 6930 Permission of Instructor)




	HSA 5125
Introduction to Health Services
3
IHS 6508
Public Health Statistics
3

HSA 6185
Management and Organization in Health Care     3


HSA 6176
Financing and Reimbursement of Health       Delivery Systems     
3 (Prereq or Coreq:  HSA 5125)



HSA 6415
Marketing and Demographic Analysis                      in Healthcare        
3 (Prereq: HSA 5125 and IHS 6508)


Core Courses ( Pre-requisite: Completion of Foundation Courses)

HSA 6155
Health Policy 
3

HSA 6175
Financial  Management of Health 

Services 
3

HSA 6426
Health Law and Legal Aspects of 

Management
3

HSA 6195
Economic and Decision  Analyses                            in Healthcare
3

HSA 6197
Design and Management of Health 

HSA 6756
Evaluation and Outcome Measures in 
PHC 6500
Foundations of Public Health
3

HSA 6186
Leadership and Organization Behavior in HC Systems
3

Integrative and Capstone Coursework: 

(Pre-requisite: Completion of 36 credit hours in program)
HSA 6930
Professional Seminar
1

HSA 6149 
Strategic Planning of Healthcare Systems             3

Integrative Elective: 

(Pre-requisite: Completion of HSA 6930)

Select one (3-6 credits)
HSA 6875
Administrative Residency
         
1-6 
(Prereq: HSA 6930 and Permission of  Instructor)

HSA 6977
Master’s Research Project
   
1-6                                 
(Prereq: HSA 6930 and Permission of Instructor)




PROGRAM CHANGES – LISTED BY COLLEGE/DEPARTMENT. Continued:
COLLEGE OF HEALTH AND URBAN AFFAIRS – HEALTH POLICY AND MANAGEMENT – CHANGES IN THE MINOR IN HEALTH SERVICE ADMINISTRATION – CONTACT: GLORIDA DECKARD

Rationale:

1. To clarify required and prerequisite courses.

2. To clarify that minor and associated coursework must include full coverage of  administrative and managerial aspects of healthcare.

	Current Program
	Proposed Program

	Minor in Health Services Administration

XHSADIOMIN  
	Minor in Health Services Administration

XHSADIOMIN  

	A five course minor in health services administration is available to baccalaureate degree seeking students who are interested in careers in health services administration or who wish to examine the administrative aspects of health services delivery.
	A five course minor in health services administration is available to baccalaureate degree seeking students who are interested in careers in health services administration or who wish to examine the administrative aspects of health services delivery.

	Fifteen hours in Health Services Administration are required:  Six required credit hours and nine to be selected from the following list.  

Note: All courses listed are 3 credit hours
	Fifteen hours in Health Services Administration are required:  Six required credit hours and nine to be selected from the following list.  

Note: All courses listed are 3 credit hours

	Required Courses:  (6 credit hours)

	Required Courses: (6 credit hours)

HSA 3103     Health and Social Services Delivery Systems

HSA 3180     Management for Health Professions

To be taken in first semester of minor matriculation. These courses are pre-requisite for electives and no substitutions or waivers will be granted.

	 Elective Courses (9 credit hours)
	Elective Courses: (9 credit hours)

	The other nine hours may be selected from the following, providing all prerequisites have been met:

HSA 4110     Health Care Organizational Behavior

HSA 4113     Issues and Trends in Health Care

HSA 4150     People, Power and Politics in Health Care

HSA 4170     Health Care Financial Management

HSA 4184     Human Resources Management

HSA 4421     Legal Aspects and Legislation in Health Care 

HSC 4500     Principles of Applied Epidemiology 


	The other nine hours may be selected from the following, providing all prerequisites have been met:

HSA 4110     Health Care Organizational Behavior

HSA 4113*     Issues and Trends in Health Care 

HSA 4150     People, Power and Politics in Health Care

HSA 4170     Health Care Financial Management

HSA 4184     Human Resources Management

HSA 4421     Legal Aspects and Legislation in Health Care

* HSA 4113 is an integrative course and should be taken as the final course in the sequence

	It is the student’s responsibility to contact the department from which the student wishes to receive the minor when they apply for graduation. This will ensure that the minor will be posted on their transcript
	It is the student’s responsibility to contact the department from which the student wishes to receive the minor when they apply for graduation. This will ensure that the minor will be posted on their transcript


PROGRAM CHANGES – LISTED BY COLLEGE/DEPARTMENT. Continued:

COLLEGE OF HEALTH AND URBAN AFFAIRS – HEALTH POLICY AND MANAGEMENT – PROGRAM CHANGE FOR HEALTH POLICY AND MANAGEMENT – CONTACT: GLORIDA DECKARD
Rationale:

1. To clarify the necessity of having prerequisite (foundation) courses taken prior to more advanced courses.

2. To provide more flexibility in the sequencing of core courses by establishing the foundation courses as prerequisites and removing other sequencing except for Integrative Coursework which is to be taken in the final semester.
	Current Program:





BHSA
- HSAD10BHSA  

Core courses required of all students: (48)

Group 1

HSA 3103  Health and Social Service 


       Delivery Systems


3

HSA 3180  Management of Health 


       Professions


3

HSC 4510  Statistical Applications               
3

URS 3438  Communication Skills for 


       Policy and Management

3

Group 2

HSA 4700  Fundamentals of Health Services 

                   Research                           
3

HSA 4110  Health Organizational 


       Behavior


3

HSA 4xxx   Health Economics                      
3

HSC 4500  Principles of Applied 


       Epidemiology


3

Group 3

HSA 4170  Health Care Financial


       Management


3

HSA 4184  Human Resources 


       Management


3

HSA 4421  Legal Aspects and Legislation


       In Health Care


3

HSA 4141  Program Planning and 


       Evaluation


3

Group 4

IHS 4111    Values, Ethics, & Conflict

                    Resolution                                   
3

HSA 4113  Issues and Trends in Health 

                   Care Delivery                               
3

HSA 4150  People, Power, and Politics


      Affairs



3

HSA 4192  Health Management Systems


       Engineering 3


3

Elective Courses( 12):

  Elective courses should not be taken until 

students have completed all courses in 

Group 1 and Group 2.

  Elective courses may include upper-division

Courses offered by other University 

Departments with the approval of the 

Health Services Administration Curriculum

Committee.

 
	Proposed Program:
BHSA - HSAD10BHSA   

Foundation Courses: (12)

Foundation Courses must be taken prior to Core courses.  It is recommended that HSA 3103 and HSA 3180 be taken the first semester in the Program.

HSA 3103  Health and Social Service 


       Delivery Systems


3

HSA 3180  Management of Health 


       Professions


3

PHC 4510  Statistical Applications                
3

URS 3438  Communication Skills for 


       Policy and Management

3

Core and Integrative Courses (36):

(Pre-requisite: Completion of at least nine (9) hours of Foundation Coursework)

HSA 4700  Fundamentals of Health Services 


       Research                           
             
3

HSA 4110  Health Organizational 


       Behavior


3

HSA 4990  Health Economics                       

3

PHC 4500  Principles of Applied 


       Epidemiology


3

HSA 4170  Health Care Financial 


       Management
                        
3

HSA 4184  Human Resources 


       Management


3

HSA 4421  Legal Aspects and Legislation


       In Health Care


3

HSA 4141  Program Planning and 


       Evaluation


3

IHS 4111    Values, Ethics, & Conflict

                    Resolution                                   
3

HSA 4150  People, Power, and Politics


      Affairs



3

HSA 4192  Health Management Systems


       Engineering 


3

Integrative Course

HSA 4113  Issues and Trends in Health 

                   Care Delivery                               
3

(To be taken in final semester of program)

Elective Courses(12):

Elective courses may include upper-division Courses offered by other University 

Departments with the approval of the 

Health Services Administration Curriculum

Committee.




PROGRAM CHANGES – LISTED BY COLLEGE/DEPARTMENT. Continued:

COLLEGE OF HEALTH AND URBAN AFFAIRS – STEMPLE SCHOOL OF PUBLIC HEALTH – CHANGES IN THE GRADAUTE CERTIFICATE PROGRAM IN HEALTH PROMOSTION – CONTACT: VIRGINIA McCOY

	COLLEGE OF HEALTH & URBAN AFFAIRS:

ROBERT STEMPEL SCHOOL OF PUBLIC HEALTH

CHANGES TO GRADUATE CERTIFICATE PROGRAM IN HEALTH PROMOTION

Faculty Contact:  Dr. Virginia McCoy



	OLD PROGRAM
	NEW PROGRAM

	Program Requirements

The Graduate Certificate Program requires completion of 15 graduate credits.  The student must demonstrate proficiency in health promotion design, implementation, and evaluation.  If students are proficient in any one area covered by the required courses, alternative courses must be approved by the advisor.  A graduate statistics course (biostatistics, social statistics) is a prerequisite.
	Program Requirements

The Graduate Certificate Program requires completion of 18 graduate credits.  The student must demonstrate proficiency in health promotion design, implementation, and evaluation.  If students are proficient in any one area covered by the required courses, alternative courses must be approved by the advisor.  A graduate statistics course (biostatistics, social statistics) is a prerequisite.

	Required Courses: (15)

PHC 6504 Introduction to Health Education and Wellness              3

PHC 5409 Public Health Behavior Change Theory and Practice    3

PHC 6501 Health Promotion Communication Theory and Design  3

PHC 6750 Program Development and Evaluation in Health                         
Promotion  
3                                              

PHC 6589 Health Promotion in Institutional Settings      
3
	Required Courses: (18)
Delete PHC 5409 from Required Courses

Add PHC 6410 Health Behavior in Public Health          
3
Add PHC 6000 Introduction to Epidemiology              
3

	Graduate (completion) Requirements

Completion of 15 graduate credits with an overall “B” average and passing the Certified Health Education Specialist Exam (CHES) exam.
	Graduate (completion) Requirements

Completion of 18 graduate credits with an overall “B” average and passing the Certified Health Education Specialist Exam (CHES) exam.


The Graduate Certificate Program in Health Promotion has always required 18 credits for completion.  The above OLD PROGRAM was a misprint. The accrediting agency advises us that Epidemiology is considered the foundation of Public Health and every graduate certificate should include it.  Health Behavior in Public Health is a foundation of the Health Behavior discipline for Public Health.

COLLEGE OF HEALTH AND URBAN AFFAIRS – OCCUPATIONAL THERAPY – PROPOSAL FOR COURSE CHANGES IN PROFESSIONAL MS IN OCCUPATIONAL THERAPY – CONTACT: PAMELA SHAFFNER

Proposed Curriculum Changes to the Professional Level Master of Science Track in Occupational Therapy 1/13/06

Justification: OTH 6706 Occupational Therapy Management replaces OTH 6948. 

OTH 6706 better reflects the current needs of students for increased knowledge in health care management systems.

Justification: Addition of “Enrollment in OT Certificate for students with BS in another area” clarifies admission of students with a BS in another academic area.
	Existing  Professional Master’s Track in OT

Prerequisites and other Requirements
	Proposed Professional Level Master’s Track

Prerequisites and other Requirements:

	· Bachelor’s degree in Health Sciences Occupational Therapy Track  at FIU (this includes FTIC FIU students and CC transfer students)
	· Bachelor’s degree in Health Sciences Occupational Therapy Track  at FIU (this includes FTIC FIU students and CC transfer students) OR

· Enrollment in OT Certificate for students with BS in another area.

	· Eligibility for Graduate Admissions at FIU
	· Eligibility for Graduate Admissions at FIU

	OTH 6009 Current Issues & Theories of Occupational Therapy
	3
	OTH 6009 Current Issues & Theories of Occupational Therapy
	3

	OTH 6772 Evidence Based Practice and Critical Appraisal
	3
	OTH 6772 Evidence Based Practice and Critical Appraisal
	3

	OTH 6215 Advanced OT Intervention Strategies
	3
	OTH 6215 Advanced OT Intervention Strategies
	3

	OTH 6948 Continuing Clinical Competence for Occupational Therapists
	3
	OTH 6706 OT Management
	3

	OTH 5760 Current Research in Occupational Therapy
	3
	OTH 5760 Current Research in Occupational Therapy
	3

	OTH 5275 Infusing Occupation into Community Based Practice 
	3
	OTH 5275 Infusing Occupation into Community Based Practice
	3

	Clinical Core Elective
	3
	Clinical Core Elective
	3

	Clinical Core Elective 
	3
	Clinical Core Elective
	3

	OTH 5846 Level II Fieldwork 
	6
	OTH 5846 Level II Fieldwork 
	6

	OTH 5847 Level II Fieldwork
	6
	OTH 5847 Level II Fieldwork
	6

	OTH 6972 Master’s Project
	3
	OTH 6972 Master’s Project
	3

	OTH 6973 Mater’s Project
	3
	OTH 6973 Mater’s Project
	3

	Total Credits
	42
	Total Credits 
	42


PROGRAM CHANGES – LISTED BY COLLEGE/DEPARTMENT. Continued:

COLLEGE OF HEALTH AND URBAN AFFAIRS – OCCUPATIONAL THERAPY – PROPOSAL FOR CREDIT CHANGE IN OCCUPATIONAL THERAPY CERTIFICATE – CONTACT: PAMELA SHAFFNER

Justification:  Addition of 3 credits to OT Certificate: OTH 5751 Rehabilitation Seminar becomes a required course. Justification is supported by program evaluation feedback from our graduating students and clinical fieldwork site supervisors indicating these students need more preparation in the area of adult rehabilitation. 

	Old Requirements
	Cr
	New Requirements 
	Cr

	OTH 5011 Theories & Practice of OT
	3
	OTH 5011 Theories & Practice of OT
	3

	OTH 5162 Adapt. of Human Occupation
	3
	OTH 5162 Adapt. of Human Occupation
	3

	OTH 5202 Development Lifespan
	2
	OTH 5202 Development Lifespan
	2

	OTH 5202L Development Lifespan
	1
	OTH 5202L Development Lifespan
	1

	OTH 5203 Development Lifespan
	3
	OTH 5203 Development Lifespan
	3

	OTH 5414 Analysis & Adapt of Human Motion
	3
	OTH 5414 Analysis & Adapt of Human Motion
	3

	OTH 5414L Analysis & Adapt of Human Motion
	1
	OTH 5414L Analysis & Adapt of Human Motion
	1

	OTH 5429 Biomechanical & Rehab App 
	3
	OTH 5429 Biomechanical & Rehab App 
	3

	OTH 5429L Biomechanical & Rehab App 
	1
	OTH 5429L Biomechanical & Rehab App 
	1

	HSC4553 Fundamentals of Pathology 
	3
	HSC4553 Fundamentals of Pathology 
	3

	OTH 4504 Neuromotor Approaches in OT I
	4
	OTH 4504 Neuromotor Approaches in OT I
	4

	OTH 4426 Neuromotor Approaches in OT II
	3
	OTH 4426 Neuromotor Approaches in OT II
	3

	OTH 4426L Neuromotor Approaches in OT II
	1
	OTH 4426L Neuromotor Approaches in OT II
	1

	OTH 5324 Clinical Interventions Neuropsychiatric and Cognitive Disorders
	4
	OTH 5324 Clinical Interventions Neuropsychiatric and Cognitive Disorders
	4

	OTH 4701 Professional Issues in OT
	2
	OTH 4701 Professional Issues in OT
	2

	
	
	OTH 5751 Rehabilitation Seminar
	3

	Total Credits
	37
	Total Credits
	40


COLLEGE OF HEALTH AND URBAN AFFAIRS – OCCUPATIONAL THERAPY – PROPOSAL FOR COURSE CHANGES IN POST PROFESSIONAL MS IN OCCUPATIONAL THERAPY – CONTACT: PAMELA SHAFFNER

Justification: OTH 6706 Occupational Therapy Management, replaces OTH 6948 Continuing Clinical Competency for Occupational                         Therapists. OTH 6706 better reflects the current needs of students for increased knowledge of health care management systems.
	Existing Track (Post Professional Master’s in OT)

Prerequisites and other Requirements
	Proposed Post Professional Level Master’s Track

Prerequisites and other Requirements:

	· Bachelor’s degree in Occupational Therapy from 

      an accredited college or university
	· Bachelor’s degree in Occupational Therapy from 

      an accredited college or university

	· Eligibility for Graduate Admission at FIU
	· Eligibility for Graduate Admission at FIU

	· Prerequisite Course: Statistics
	· Prerequisite Course: Statistics


	OTH 6009 Current Issues & Theories of Occupational Therapy
	3
	OTH 6009 Current Issues & Theories of Occupational Therapy
	3

	OTH 6772 Evidence Based Practice and Critical Appraisal
	3
	OTH 6772 Evidence Based Practice and Critical Appraisal
	3

	OTH 6215 Advanced OT Intervention Strategies
	3
	OTH 6215 Advanced OT Intervention Strategies
	3

	OTH 6948 Continuing Clinical Competence for Occupational Therapists
	3
	OTH 6706 OT Management
	3

	OTH 5760 Current Research in Occupational Therapy
	3
	OTH 5760 Current Research in Occupational Therapy
	3

	OTH 5275 Infusing Occupation into Community Based Practice
	3
	OTH 5275 Infusing Occupation into Community Based Practice 
	3

	Clinical Core Electives 
	12
	Clinical Core Electives
	12

	OTH 6970 Master’s Thesis 

                  OR
OTH 6972/6973 Master’s Project
	6
	OTH 6970 Master’s Thesis 

                  OR
OTH 6972/6973 Master’s Project
	6

	Total Credits
	36
	Total Credits 
	36


PROGRAM CHANGES – LISTED BY COLLEGE/DEPARTMENT. Continued:

SCHOOL OF JOURNALISM AND MASS COMMUNICATION – ADVERTISING & PUBLIC RELATIONS CHANGE IN PUBLIC RELATIONS – CONTACT : CATHYAHLES

Proposal for Changes in Required and Elective Courses
Old Curriculum –  Public Relations

SJMC REQUIREMENTS     (9 CR. HRS)
MMC 3003 MASS COMMUNICATION ORIENTATION             0




MMC 3104 WRITING STRATEGIES                                          3

(Prereq:  Language-skills test score of 65)  



MMC 3602 MASS MEDIA AND SOCIETY 
                     3



MMC 4200 MASS COMMUNICATION LAW & ETHICS 
     3



TRACK REQUIREMENTS     (24 CR. HRS.)

PUR
3000 PRINCIPLES OF PUBLIC RELATIONS
                         3



ADV
3000 PRINCIPLES OF ADVERTISING

                         3



ADV
3200 CREATIVE CONCEPTS



         3



MMC
4609 INTEGRATED COMMUNICATION RESEARCH STRATEGY    3

(Prereq:  MMC 3104 and PUR 3000) 




PUR
4100 WRITING FOR PUBLIC RELATIONS

                             3

(Prereq:   MMC 3104, PUR 3000 & FULL ADMISSION INTO UPPER DIVISION PROGRAM)




PUR
4101 PUBLICATION EDITING & DESIGN (Prereq:   PUR 4100)
               3



PUR
4106 ADVANCED PUBLIC RELATIONS WRITING (Prereq:  PUR 4100)        3



MMC
4410 INTEGRATED COMMUNICATION CAMPAIGNS                       3



(Prereq: All other track and SJMC requirements except department electives)
TWO  DEPARTMENTAL ELECTIVES FROM THE FOLLOWING  (6 CR. HRS)

JOU 
3003
INTRODUCTION TO JOURNALISM 


          3


MMC
4936
SPECIAL TOPICS (Public Relations & Advertising)

            3


MMC
4945
COMMUNICATION INTERNSHIP (Prereq:  Faculty Advisor’s Approval)
            3


MMC
4930
INTEGRATED COMMUNICATION SEMINAR                                      3

(CAN BE TAKEN TWICE IF DIFFERENT TOPIC)   

(Prereq:  MMC 3104, ADV 3000, PUR 3000, and [PUR 4100 or ADV 3200] or Instructor’s permission)
UPPER DIVISION LIBERAL ARTS ELECTIVES      (9 CR. HRS)



Select one upper division course (3000/4000 level) from each area.
ECONOMICS OR SOCIOLOGY



                               3



PSYCHOLOGY
                                                                                                         3




**IF 1000/2000 SPEECH COURSE ALREADY TAKEN, MAY TAKE ART/ART HISTORY,

      POLITICAL SCIENCE, OR INTERNATIONAL RELATIONS

PROGRAM CHANGES – LISTED BY COLLEGE/DEPARTMENT. Continued:

SCHOOL OF JOURNALISM AND MASS COMMUNICATION – ADVERTISING & PUBLIC RELATIONS CHANGE IN PUBLIC RELATIONS – CONTACT : CATHYAHLES, continued:

New Curriculum –  Public Relations

SJMC REQUIREMENTS     (12  CR. HRS)
MMC 3003
MASS COMMUNICATION ORIENTATION                                   0




MMC 3104
WRITING STRATEGIES (Prereq:  Language-skills test score of 65)                       3


MMC 3602 
MASS MEDIA AND SOCIETY 
                                               3


MMC 4200
MASS COMMUNICATION LAW & ETHICS 


VIC    3002    VISUAL DESIGN FOR MEDIA

                               3


TRACK REQUIREMENTS     (24 CR. HRS.)

PUR
3000
PRINCIPLES OF PUBLIC RELATIONS
                                  3


ADV
3000
PRINCIPLES OF ADVERTISING

                                  3


ADV
3200
CREATIVE CONCEPTS
                                                                  3


MMC
4609
INTEGRATED COMMUNICATION RESEARCH STRATEGY           3

     (Prereq:  MMC 3104 and PUR 3000) 



PUR
4100
WRITING FOR PUBLIC RELATIONS
                                       3

     (Prereq:   MMC 3104, PUR 3000 & FULL ADMISSION INTO UPPER DIVISION PROGRAM)



PUR
4101
PUBLICATION EDITING & DESIGN (Prereq:   PUR 4100)
                                3


PUR
4106
ADVANCED PUBLIC RELATIONS WRITING (Prereq:  PUR 4100)               3


MMC
4410
INTEGRATED COMMUNICATION CAMPAIGNS                              3


      (Prereq: All other track and SJMC requirements except department electives)
ONE  DEPARTMENTAL ELECTIVES FROM THE FOLLOWING     (3 CR. HRS)

JOU 
3003
INTRODUCTION TO JOURNALISM 



     3


MMC
4936
SPECIAL TOPICS (Public Relations & Advertising)


      3


MMC
4945
COMMUNICATION INTERNSHIP (Prereq:  Faculty Advisor’s Approval)
                       3


MMC
4930
INTEGRATED COMMUNICATION SEMINAR                                                 3

    (CAN BE TAKEN TWICE IF DIFFERENT TOPIC)  

    (Prereq:  MMC 3104, ADV 3000, PUR 3000, and [PUR 4100 or ADV 3200] or Instructor’s permission)
RTV   3000    INTRODUCTION TO TELEVISION


UPPER DIVISION LIBERAL ARTS ELECTIVES      (9 CR. HRS)



Select one upper division course (3000/4000 level) from each area.
ECONOMICS OR SOCIOLOGY





3


PSYCHOLOGY







3

COM 3110** 

BUSINESS & PROFESSIONAL COMMUNICATION                                 3



**IF 1000/2000 SPEECH COURSE ALREADY TAKEN, MAY TAKE ART/ART HISTORY, 

     POLITICAL SCIENCE, OR INTERNATIONAL RELATIONS

PROGRAM CHANGES – LISTED BY COLLEGE/DEPARTMENT. Continued:

SCHOOL OF JOURNALISM AND MASS COMMUNICATION – ADVERTISING & PUBLIC RELATIONS CHANGE IN ADVERTISING – CONTACT : CATHYAHLES
Proposal for Changes in Required and Elective Courses

Old Curriculum – Advertising 

SJMC REQUIREMENTS
(9 CR. HRS)

MMC 3003 MASS COMMUNICATION ORIENTATION             0




MMC 3104 WRITING STRATEGIES                                           3





(Prereq: Language-skills test score of 65)   

MMC 3602 MASS MEDIA AND SOCIETY 
                            3




MMC 4200 MASS COMMUNICATION LAW & ETHICS           3




TRACK REQUIREMENTS
(24 CR. HRS)

ADV 3000 PRINCIPLES OF ADVERTISING
                            3




PUR 3000 PRINCIPLES OF PUBLIC RELATIONS                  3




ADV 3200 CREATIVE CONCEPTS

               3




MMC 4609 INTEGRATED COMMUNICATION RESEARCH STRATEGY  3

(Prereq:  MMC 3104 & ADV 3000)





	CREATIVE
(Prereq:    ADV 3200 (Grade of “B” or better), MMC 3104, ADV 3000,  

Competency in “ In Design”& FULL ADMISSION INTO UPPER DIVISION PROGRAM)

ADV
4101

ADVANCED PRINT CONCEPTS

3


ADV
4103

RADIO/TV CONCEPTS

3



	OR
	ACCOUNT MANAGEMENT

ADV 4300
MEDIA PLANNING  
         3




       (Prereq:  MMC 3104, ADV 3000, & FULL
        ADMISSION INTO UPPER DIVISION PROGRAM)

VIC 3002 VISUAL DESIGN FOR MEDIA  3







MMC
4410
INTEGRATED COMMUNICATION CAMPAIGNS                                      3



(Prereq: All other track and SJMC requirements except MMC 4930 and or department elective)
MMC
4930
INTEGRATED COMMUNICATIONS SEMINAR                                         3





(Prereq:  MMC 3104, ADV 3000, PUR 3000, and [ADV 3200 or PUR 4100] or instructor’s permission)

ONE DEPARTMENTAL ELECTIVE FROM THE FOLLOWING      (3 CR. HRS.)
JOU
3003
INTRODUCTION TO JOURNALISM                                                          3



MMC
4936
SPECIAL TOPICS (Advertising & Public Relations)                                   3



MMC
4945
COMMUNICATION INTERNSHIP (Prereq:  Faculty Advisor’s Approval)                      3



RTV
3000
INTRODUCTION TO TELEVISION                                                            3



UPPER DIVISION LIBERAL ARTS ELECTIVES      (9 CR. HRS.)
Select one upper division course (3000/4000 level) from each area.
ANTHROPOLOGY/SOCIOLOGY                                                                                          3



PSYCHOLOGY
                                                                                                                3



COM 3110**   BUSINESS & PROFESSIONAL COMMUNICATION                                     3




**IF 1000/2000 SPEECH COURSE ALREADY TAKEN, MAY TAKE ART/ART HISTORY, POLITICAL SCIENCE, OR INTERNATIONAL RELATIONS

PROGRAM CHANGES – LISTED BY COLLEGE/DEPARTMENT. Continued:
SCHOOL OF JOURNALISM AND MASS COMMUNICATION – ADVERTISING & PUBLIC RELATIONS CHANGE IN ADVERTISING – CONTACT : CATHYAHLES, continued:
New Curriculum – Advertising  

SJMC REQUIREMENTS
(12 CR. HRS)

MMC
3003
MASS COMMUNICATION ORIENTATION                   0




MMC
3104
WRITING STRATEGIES (Prereq: Language-skills test score of 65)    3




MMC
3602 
MASS MEDIA AND SOCIETY 
                         3




MMC
4200
MASS COMMUNICATION LAW & ETHICS                  3

VIC      3002
VISUAL DESIGN FOR MEDIA                                3




TRACK REQUIREMENTS
(24 CR. HRS)

ADV

3000
PRINCIPLES OF ADVERTISING

       3




PUR

3000
PRINCIPLES OF PUBLIC RELATIONS
       3




ADV

3200
CREATIVE CONCEPTS


       3




MMC
 
4609
INTEGRATED COMMUNICATION RESEARCH STRATEGY  3

(Prereq:  MMC 3104 & ADV 3000)





	CREATIVE
(Prereq:    ADV 3200 (Grade of “B” or better), MMC 3104, ADV 3000,  

Competency in “ In Design”& FULL ADMISSION INTO UPPER DIVISION PROGRAM)

ADV
4101

ADVANCED PRINT CONCEPTS
3



ADV
4103

RADIO/TV CONCEPTS
         3




	OR
	ACCOUNT MANAGEMENT

ADV 4300

MEDIA PLANNING  


3








(Prereq:  MMC 3104, ADV 3000, & FULL




ADMISSION INTO UPPER DIVISION PROGRAM)

MMC 4936
  SPECIAL TOPICS 

            (Advertising & Public Relations)  3
 






MMC
4410
INTEGRATED COMMUNICATION CAMPAIGNS                                      3



(Prereq: All other track and SJMC requirements except MMC 4930 and or department elective)
MMC
4930
INTEGRATED COMMUNICATIONS SEMINAR                                         3





(Prereq:  MMC 3104, ADV 3000, PUR 3000, and [ADV 3200 or PUR 4100] or instructor’s permission)

ONE DEPARTMENTAL ELECTIVE FROM THE FOLLOWING      (3 CR. HRS.)
JOU
3003
INTRODUCTION TO JOURNALISM                                                            3



MMC
4936
SPECIAL TOPICS (Advertising & Public Relations)                                     3



MMC
4945
COMMUNICATION INTERNSHIP (Prereq:  Faculty Advisor’s Approval)                        3



RTV
3000
INTRODUCTION TO TELEVISION                                                              3



UPPER DIVISION LIBERAL ARTS ELECTIVES      (9 CR. HRS.)
Select one upper division course (3000/4000 level) from each area.
ANTHROPOLOGY/SOCIOLOGY                                                                                            3



PSYCHOLOGY
                                                                                                                   3



COM 3110**   BUSINESS & PROFESSIONAL COMMUNICATION                                        3



**IF 1000/2000 SPEECH COURSE ALREADY TAKEN, MAY TAKE ART/ART HISTORY, POLITICAL SCIENCE, OR INTERNATIONAL RELATIONS
PROGRAM CHANGES – LISTED BY COLLEGE/DEPARTMENT. Continued:
SCHOOL OF JOURNALISM AND MASS COMMUNICATION – JOURNALISM BROADCASTING CHANGE IN THE TV TRACK - CONTACT: ALLAN RICHARDS







        CREDIT



                       CREDIT
OLD






             NEW

SJMC REQUIREMENTS
(9 CR. HRS)


                   SJMC REQUIREMENTS
(9 CR. HRS)

MMC 3003 MASS COMMUNICATION ORIENTATION  


0                 MMC 3003 MASS COMMUNICATION ORIENTATION
      0

MMC 3104 WRITING STRATEGIES (Prereq:  Language-skills test score of 65)       3                 MMC 3104 WRITING STRATEGIES (Prereq:  Language-skills test score of 65)      
3


MMC 3602 MASS MEDIA AND SOCIETY 
                           
3                 MMC 3602 MASS MEDIA AND SOCIETY                                     

3


MMC 4200 MASS COMMUNICATION LAW & ETHICS
           

3
              MMC 4200 MASS COMMUNICATION LAW & ETHICS                  

3

TRACK REQUIREMENTS
(21—27 CR. HRS)                                                       TRACK REQUIREMENTS
(21—27 CR. HRS)

RTV 
3000 INTRODUCTION TO TELEVISION   

                   
3                 RTV 3000 INTRODUCTION TO TELEVISION                              
 

3

RTV 
3200 STUDIO PRODUCTION  

                               
3                 RTV 3200 STUDIO PRODUCTION  
                                       


3

RTV 
4101 ADV. WRITING FOR TELEVISION (Prereq:  MMC 3104)         
3                 RTV 4101 ADV. WRITING FOR TELEVISION (Prereq:  MMC 3104)         


3

MMC
4262 NEW TECHNOLOGIES (Prereq:  RTV 3000)

           
3                 MMC 4262 NEW TECHNOLOGIES (Prereq:  RTV 3000)                           


3











              
VIC 3002 VISUAL DESIGN FOR MEDIA                              


3
	PRODUCTION

RTV 
3207
VIDEO DIRECTING  (Prereq:  RTV 3200)
3


RTV 
3262
VIDEO FIELD PRODUCTION    
3





(Prereq:  RTV 3200)
RTV 
3263
VIDEO POST-PRODUCTION  
3





(Prereq:  RTV 3262, RTV 3207)

MMC
4541
ADVANCED WORKSHOP:  E-CINEMA
3


RTV
4202
VIDEOGRAPHY - ADVANCED
3





(Prereq:  RTV 3263 &FULL ADMISSION TO UPPER DIVISION PROGRAM)


	
	PRODUCTION

RTV 
3207
VIDEO DIRECTING  (Prereq:  RTV 3200)
3


RTV 
3262
VIDEO FIELD PRODUCTION    
3





(Prereq:  RTV 3200)
RTV 
3263
VIDEO POST-PRODUCTION  
3





(Prereq:  RTV 3262, RTV 3207)

MMC
4541
ADVANCED WORKSHOP:  E-CINEMA
3


RTV
4202
VIDEOGRAPHY - ADVANCED
3





(Prereq:  RTV 3263 &FULL ADMISSION TO UPPER DIVISION PROGRAM)



	MANAGEMENT

MMC 3250
MEDIA MANAGEMENT



3


   (FULL ADMISSION TO UPPER DIVISION PROGRAM)

RTV
4930
TELEVISION PROGRAMMING SEMINAR
3


(Prereq:  RTV 3000 & MMC 3250 & FULL ADMISSION 






TO UPPER DIVISION PROGRAM)

ELECTIVE:   ANY 3-CREDIT COURSE IN THE SJMC
	
	MANAGEMENT

MMC 3250
MEDIA MANAGEMENT



3





(FULL ADMISSION TO UPPER DIVISION PROGRAM)

RTV
4930
TELEVISION PROGRAMMING SEMINAR
3





(Prereq:  RTV 3000 & MMC 3250 & FULL ADMISSION 






TO UPPER DIVISION PROGRAM)

ELECTIVE:   ANY 3-CREDIT COURSE IN THE SJMC




NEW COURSES AND COURSE CHANGES –LISTED BY SCHOOL/COLLEGE/DEPARMENT

College of Arts and Sciences

BIOLOGICAL SCIENCES
COURSE CHANGE REQUESTS

BSC 4931
New title: Senior Seminar

New prerequisite: Senior Standing

ENY 4060
New title: Entomology

ENY 4060L
New title: Entomology Lab

HISTORY
NEW COURSE REQUESTS
WOH 4XXX
History of the Global Economy







3 credits

Global economy 1500-present.  Industrialization, trade, finance, and labor in Europe, US, Asia, Latin America.  Comparative economic systems.

WOH 6XXX
Global Economic History








3 credits

Global economy 1500-present.  Industrialization, trade, finance, and labor in Europe, US, Asia, Latin America.  Comparative economic systems.

Prerequisite: Graduate standing.

MATHEMATICS

NEW COURSE REQUESTS

MAP 5XXX
Optimization and Linear Algebra







3 credits

Vectors, Euclidean spaces, operations on matrices, rank, determinants, Linear and quadratic programming, Kuhn, Tucker techniques for constrained optimization.

Prerequisites: MAC 2313 Calculus 3

MAP 6XXX
Numerical Methods in Risk Analysis and Management





3 credits



Quadrature Methods, Numerical solutions to ODEs and PDEs, Monte Carlo method, applications to asset pricing.



Prerequisites: Calculus 3, Matrix Algebra, Diff. Equations

MAP 6XXX
PDE in Risk Analysis and Management







3 credits

Deterministic and Stochastic optimizations, dynamic programming, Hamilton-Jacob, equation, forward and backward Kolmogorov equation, Feyman-Kac forluma.

Prerequisites: Stochastic Calculus, Differential equations, Calculus 3, Matrix Algebra.

MAP 6XXX
Risk Analysis and Management I







3 credits



Basic probability, Martingales, Black-Sholes models, Black-Sholes formula, American options.



Prerequisites:  MAC 2313, MAS 3105, STA 4321



Co-requisites: STA 4321 or equivalent

MAP 6XXX
Risk Analysis and Management II









Discrete and continuous time models, application of Stochastic integrals and ITO’s Lemma to Finance, Risk of Neutral Valuation.

Prerequisite: RAM I

MAP 6XXX
Risk Analysis and Management III







3 credits

Continuous time Risk Management.  Arbitrage pricing theory.  Exotic options.  Interest rate models.  Yield curves and pricing of interest rate derivative.

Prerequisites: Risk Analysis and Management II

MAP 6XXX
Stochastic Calculus









3 credits

Discrete time models, Browian motion, Stochastic integration, ITO’s integral, Ornstein-Uhlenbeck processes, Girsanov theorem, Black –Sholes model.

Prerequisites: STA 4321 or equivalent

COURSE CHANGE REQUEST

MAC 2311
New prerequisites:  MAC 2147 or MAC 1114 or equivalent with a grade of C or better.

RELIGIOUS STUDIES

NEW COURSE REQUESTS
REL 3XXX
Magic and Ecstasy in New Religions







3 credits



Examination the role of magic, ecstatic religious experience, and the supernatural in contemporary religion.

REL 4XXX
Native Religions of Latin America







3 credits

Focuses on the relationship in Native Religions of L.A. between geography, environment & religious worldview and attitudes.  Some attention to contemporary native issues and relations with states and other religions.

REL 5XXX
Native Religions of Latin America







3 credits



Focuses on major culture areas, history of tribes, changes in religious practice through contact with Christianity.


College of Business Administration
ACCOUNTING
COURSE CHANGE REQUESTS

BUL 5661
New prerequisites: None


BUL 5662
New prerequisites: None

BUL 6810
New Catalog Description:  Examines current legal, regulatory, ethical, and political issues within the context of public law.  Topics include employment, antitrust, administrative, cyber law and contracts and tort. 



New prerequisites: None


FINANCE

COURSE CHANGE REQUEST

REE 6435
New Title: Real Estate Law

College of Education
EDUCATIONAL LEADERSHIP AND POLICY STUDIES

COURSE CHANE REQUESTS

EDA 6271 
New title: Administering Educational Technology

New Catalog Description:  This course is designed to provide pre-service and inservice administrators with the theoretical and practical knowledge necessary for planning and implementing technology in schools.  Students will develop a knowledge base of technology applications essential for educational administrators.


EDA 6503
New title: Instructional Leadership

New Catalog Description:  This course focuses on the role of instructional leadership in schools and the role of school administrators in promoting and sustaining instructional leadership.

COLLEGE OF ENGINEERING
MECHANICAL ENGINEERING
PREREQUISITE CHANGES
EGM 3311
Add: MAC 2312



Delete: MAP 2302

EML 3126L
Add: EGM 3311

EML 3301L
Add: EGM 3311


COLLEGE OF HEALTH AND URBAN AFFAIRS

SCHOOL OF HEALTH SCIENCES
NEW COURSE REQUESTS

PHT 6XXX
Complementary Therapies for Rehabilitation Professionals




3 credits

Complementary PT will describe and explain how various complementary therapies will be introduced and incorporated into rehabilitation programs.  Practical application and safety will be emphasized.

Prerequisites:  PHT 5205, PHT 5205L, PHT 5505

PHT 6XXX
Principles of Diagnostics and Pharmacology in Physical Therapy



3 credits

Topics include interpretation of medical laboratory test results, diagnostics imaging, and pharmacology with a focus on effects, side effects, and toxicity in relation to PT interventions.

Prerequisites:  PHT 5182, 6381, 6169, 6341

COURSE CHANGE REQUESTS
HSC 3002
New Catalog Description:  Introduction to health care delivery in the United States with emphasis on the roles/responsibilities of health care providers.  Addition topics include legal, ethical, safety, and wellness issues.

PHT 5805
Credit change: From 3 to 5

PHT 6817
Credit change: From 3 to 5

PHT 6827
Credit change: From 3 to 5

PHT 6828
Credit change: From 3 to 5

PHT 6970
New title: DPT Project

SCHOOL OF PUBLIC HEALTH

NEW COURSE REQUESTS
PHC 4XXX
Introduction to Health Promotion in Public Health




3 credits

This course is an introduction to the role of health promotion in public health; it will address successes and failures in marketing public health programs; it will discuss practical ways to prevent premature causes of death and policies.

PHC 43XX
Introduction to Environmental Public Health





3 credits



This course covers a description and analysis of environmental/occupational factors that affect the health of a community.

PHC 43XX
Biological Basis of Environmental Public Health





3 credits

This course will introduce students to cell biology and basic anatomy, physiology, pathophysiology of major organ systems.

PHC 5XXX
Cultural Competency for Public Health






3 credits

Emphasizes the socio-historical growth of South Florida’s populations in relation to public health competency skills.  Review and critique diverse socioeconomic and historical issues relating to public health practices.

PHC 6XXX
Epidemiology of Health Disparity






3 credits

This course is designed to provide and overview and understanding of Health Disparity, its indicators, measuring methods and models as well as theoretical underpinning for explanation of Health Disparity.

PHC 6XXX
Longitudinal Health Data Analysis






3 credits

Applied longitudinal health data analysis; methods to compare different health treatments and behavior interventions.  Focus will be on models for single and multiple correlated public health outcomes.

Prerequisites:  Regression Analysis, Analysis of Variance, Matrix Algebra

PHC 6XXX
Models for Binary Public Health Outcomes





3 credits

This course will offer students a focused introduction to statistical models for the analysis of binary medical and public health data.  The course will provide an introduction to the application of statistical models for PH outcomes in epidemiology, dietetics, and nursing.

Prerequisites: IHS 6510

PHC 6XXX
Methods and Analysis in Epidemiological Research




3 credits

This course provides understanding of principles, methods and analytical techniques applied in epidemiological research using multimedia and interpersonal approaches of instructions to motivate and explain with real life examples.

Prerequisites: PHC 6000 Intro to Epi.

PHC 7XXX
Specialized Issues in Health Promotion II





3 credits

This course provides an overview of the origins, development, and unfulfilled promises of health promotion for disease prevention.  Designed for doctoral students to understand how public health programs have been planned, implemented, evaluated and maintained.

Prerequisites:  Specialized in HP I

COURSE CHANGE REQUESTS

HSA 6195
New title:  Economic & Decision Analysis in Health Services

New Course Description:  The course is designed to focus on health economics and decision analysis of issues in health services policy and management.  Economics will be used as a tool to analyze health care problems and to understand the functioning of health care markets.

HSA 6415
New title:  Marketing & Demographic Analysis in Health Care

New Course Description:  This course is designed to familiarize students with analytical procedures and empirical techniques of market analysis to equip students for practical work in market analysis.

HSC 2135
Sexual Issues in Public Health



New Course Prefix: PHC 2135

New Course Description:  Public Health policy and its relation to understanding sexual health and the variety of factors that affect individual’s sexual lives.


MHSA – Masters of Health Services Administration  HSAD10MHSA
HSA 6176
Financing and Reimbursement of Health Systems

Pre or co-requisite:  HSA 5125

HSA 6415
Marketing and Demographic Analyses in Healthcare

Pre-requisite or Co-requisite: HSA 5125 and IHS 6508

HSA 6187 
Managing Human Resources and Health Professions 

Pre-requisite: Completion of Foundation Courses or a minimum of 9 credit hours of program coursework including HSA 5125; HSA 6185; IHS 6508; HSA 6176 

HSA 6155
Health Policy 


Pre-requisite: Completion of Foundation Courses or a minimum of 9 credit hours of program coursework including HSA 5125; HSA 6185; IHS 6508; HSA 6176

HSA 6175
Financial  Management of Health Services 

Pre-requisite: Completion of Foundation Courses or a minimum of 9 credit hours of program coursework including HSA 5125; HSA 6185; IHS 6508; HSA 6176

HSA 6426
Health Law and Legal Aspects of Management

Pre-requisite: Completion of Foundation Courses or a minimum of 9 credit hours of program coursework including HSA 5125; HSA 6185; IHS 6508; HSA 6176

HSA 6195
Economic and Decision Analyses in Healthcare

Pre-requisite: Completion of Foundation Courses or a minimum of 9 credit hours of program coursework including HSA 5125; HSA 6185; IHS 6508; HSA 6176

HSA 6197
Design and Management of Health Systems

Pre-requisite: Completion of Foundation Courses or a minimum of 9 credit hours of program coursework including HSA 5125; HSA 6185; IHS 6508; HSA 6176

HSA 6756
Evaluation and Outcome Measures in Health Care

Pre-requisite: Completion of Foundation Courses or a minimum of 9 credit hours of program coursework including HSA 5125; HSA 6185; IHS 6508; HSA 6176

HSA 6186
Leadership and Organization Behavior in HC Systems

Pre-requisite: Completion of Foundation Courses or a minimum of 9 credit hours of program coursework including HSA 5125; HSA 6185; IHS 6508; HSA 6176

HSA 6930
Professional Seminar

Pre-requisite: Completion of 36 credit hours in program coursework

HSA 6149
Strategic Planning of Healthcare Systems

Pre-requisite: Completion of 36 credit hours in program coursework

BHSA – Bachelor’s of Health Services Administration   HSAD10BHSA

HSA 4700
Fundamentals of Health Services Research   

Pre-requisite: Completion of at least three of the following HSA 3103, HSA 3180,  PHC 4510 or URS 3438.   If HSC major, completion of HSA 3103 and HSA 3180.                       


HSA 4110  
Health Organizational  Behavior


Pre-requisite: Completion of at least three of the following HSA 3103, HSA 3180,  PHC 4510 or URS 3438.  If HSC major, completion of HSA 3103 and HSA 3180.

HSA 4990  
Health Economics       

Pre-requisite: Completion of at least three of the following HSA 3103, HSA 3180,  PHC 4510 or URS 3438.  If HSC major, completion of HSA 3103 and HSA 3180.     

PHC 4500  
Principles of Applied  Epidemiology


NO Pre-requisites – Remove any on current listing

HSA 4170  
Health Care Financial Management
                       

Pre-requisite: Completion of at least three of the following HSA 3103, HSA 3180,  PHC 4510 or URS 3438.  If HSC major, completion of HSA 3103 and HSA 3180.

HSA 4184  
Human Resources Management




Pre-requisite: Completion of at least three of the following HSA 3103, HSA 3180,  PHC 4510 or URS 3438.  If HSC major, completion of HSA 3103 and HSA 3180.

HSA 4421 
Legal aspects and Legislation in Health Care 

Pre-requisite: Completion of at least three of the following HSA 3103, HSA 3180,  PHC 4510 or URS 3438.  If HIM major, completion of  HIM 3116 or permission of instructor.  If HSC major, completion of HSA 3103.

HSA 4141  
Program Planning and  Evaluation




Pre-requisite: Completion of at least three of the following HSA 3103, HSA 3180,  PHC 4510 or URS 3438.  If HSC major, completion of HSA 3103 and HSA 3180.

HSA 4150  
People, Power, and Politics 

Pre-requisite: Completion of at least three of the following HSA 3103, HSA 3180,  PHC 4510 or URS 3438.  If HSC major, completion of HSA 3103.

HSA 4192  
Health Management Systems Engineering 




Pre-requisite: Completion of at least three of the following HSA 3103, HSA 3180,  PHC 4510 or URS 3438.  If HIM major, completion of  HIM 3626 or permission of instructor.  If HSC major, completion of HSA 3103 and HSA 3180.  Computer Skills Required.  

HSA 4113  
Issues and Trends in Health Care Delivery                               

Pre-requisite:   Completion of at least three of the following HSA 3103, HSA 3180,  PHC 4510 or URS 3438.  If HSC major, completion of HSA 3103 and HSA 3180.
SCHOOL OF SOCIAL WORK
NEW COURSE REQUESTS
SOW 4XXX
Field Seminar I








2 credits

This seminar is taken concurrently with SOW 4511 & SOW 4322.  It is designed to analyze the field practicum experience by emphasizing the integration of theory and practice.

Prerequisites:  SOW 3122, 3233, 3313, 3620, 3350, 3403

Corequisites: SOW 4511, 4322
SOW 4XXX
Field Seminar II








2 credits

This seminar is taken concurrently with SOW 4512 & SOW 4332.  It is designed to analyze the field practicum experience by emphasizing the integration of theory and practice.

Prerequisites:  SOW 4511, 4322, 4XXX (Field Seminar I)

Corequisites:  SOW 4512, 4332

SOW 5XXX
Social Work Practice and Psychopharmacology 





3 credits

Social work practice, research, & policy in relation to psychotropic drugs including effectiveness & limitations of main drug classes & ethical, professional, legal, scientific & cultural issues.

Prerequisites:  Graduate or Senior Standing

SOW 6XXX
Clinical Assessment and Intervention Planning





3 credits

Critical analysis of assessment models, the current issues, skills of assessment & intervention planning, including the evidence basis of assessment practice.



Prerequisites: SOW 5324, 5532 or Advanced Standing



Corequisites: SOW 6533

COURSE CHANGE REQUESTS
SOW 3313
New catalog description:  Overview of generalist social work practice with a focus on individuals and families.  Social Work practice framework and principles, use of values/ethics and skill development are included.



New prerequisites: SOW 3302, SOW 3113



New co-requisite: SOW 3122

SOW 3350
New catalog description:  This is a competency-based course providing students with basic interviewing skills for Social Work practice.  Emphasis is on acquisition of interviewing behavior rather than theory.



New prerequisite: SOW 3313

SOW 4322
New title:  Social Work Practice with Groups

New catalog description:  This course is designed to provide the theories & techniques of generalist social work practice with small groups in a wide range of social service agencies & with a diverse client population.

New prerequisites: SOW 3313, SOW 3350

New co-requisites:  SOW 4511 & SOW 4XXX (Field Seminar I)

SOW 4332
New title: Social Work Practice with Communities and Organizations



New prerequisites:  SOW 4322, SOW 4511 & SOW 4XXX (Field Seminar I)



New co-requisites: SOW 4512 & SOW 4XXX (Field Seminar II)

SOW 4511
Change to Lab.

Change credit hours:  From 9 to 7

New catalog description:  The first of two practicum courses that provide students with the opportunity to apply and integrate generalist social work knowledge and skills in a supervised practice experience.

SOW 4512 
Change to Lab.

Change credit hours: From 9 to 7

New catalog description:  The second of two practicum courses that provide students with the opportunity to apply and integrate generalist social work knowledge and skills in a supervised practice experience.


New prerequisites: SOW 4511, 4322, 4XXX (Field Seminar I)

Co-requisites:  SOW 4332 & SOW 4XXX (Field Seminar II)

SOW 5125
New course number: SOW 6XXX



New prerequisites: SOW 5105 & 2nd year or Advanced Standing.

SOW 6236
New prerequisites:  SOW 5235 and 2nd Year of Advanced Standing

SOW 6351
New prerequisites:  SOW 6533 & SOW 6XXX (Assess. & Intervention)



New co-requisite: SOW 6534

SOW 6655
New prerequisites:  SOW 5324 & SOW 5532 or Advanced Standing Program

SOW 6535
Deleted.


SCHOOL OF HOSPITALITY/TOURISM MANAGEMENT

HOSPITALITY/TOURISM MANAGEMENT

NEW COURSE REQUEST

HFT 3XXX
Protocol for Hospitality and Tourism






1 credit

Protocol for Hospitality and Tourism focuses on the ‘operating rules’ of 21st Century Business Etiquette and Dining Protocols – attributes which are necessary components for success in the business world.

SCHOOL OF JOURNALISM AND MASS COMMINICATION

JOURNALISM/BROADCASTING

NEW COURSE REQUESTS

JOU 6XXX
Advanced Business Feature Writing






3 credits

Advanced study in the development of in-depth business articles, emphasizing the crucial role of bright writing and eye-catching graphics.

JOU 6XXX
Applied Research Methods in Business Journalism




3 credits

Techniques in locating and understanding financial data of corporations and other entities whose finances are subject to public disclosure as well as demographic and economic research produced by government, universities and private research organizations.

JOU 6XXX
Business Reporting: Public Affairs






3 credits

Advanced study in the use of economic analysis and financial investigation to analyze social and demographic trends for business reporting.

COLLEGE OF LAW

LAW

NEW COURSE REQUEST

LAW 7XXX
Corporate Finance








2-3 credits

This course is an advanced corporations course on legal and economic issues involved in corporate financing decisions, covering a broad range of issues including basic accounting, valuation of corporate entities and their securities, corporate capital structures including the relationship of corporate debt to equity and the impact of leverage, dividend and investment policy, and new financial instruments such as derivatives and structures finance.
Internship in Public History Option


1.  A minimum of 30 semester hours for the degree, including 6 semester hours of Independent Study tied to an internship in the fields of Museum Studies or Public History.  The internship requires a minimum of 300 hours of work that is to be documented by the project supervisor or museum director.  The internship must be approved by the Graduate Program Director and supervised by a regular member of the department’s faculty. Students must submit a written report following departmental regulations of their internship activities to the Graduate Committee before the degree can be awarded.


2.  A minimum of 24 semester hours of course work, of which 6 credit hours must be taken from the following list of courses: HIS 5067 (Public History), HIS 5084 (Museum History), ARH 5850 (Introduction to Museum Studies), ARH 5851 (Museum Ethics). Other appropriate courses may be substituted with permission of the Graduate Program Director.


3.  A minimum of one Research Seminar.


4.  Reading competency in a language other than English.  The appropriate language is to be determined in consultation with the Graduate Program Director.  Language competency is assessed by the faculty of the Department of History or by a specialist designated by the Graduate Program Director.





4.  HIS 6059: Historical Methods








Internship in Public History Option


1  .A minumum of 30 semester hours for the degree, including a maximum of 6 semester hours of Independent Study tied to an internship in the fields of Museum Studies or Public History.  Six credit hours equal to a minimum of 520 hours of work that is to be documented by the project supervisor or musuem director.  The internship must be approved by the Graduate Program Director and supervised by a regular member of the department’s faculty. Students must submit a written report following departmental regulations of their internship activities to the Graduate Committee before the degree can be awarded.


2.  A minimum of 24 semester hours of course work, of which 6 credit hours must be taken from the following list of courses: HIS 5067 (Public History), HIS 5084 (Museum History), ARH 5850 (Introduction to Museum Studies), ARH 5851 (Museum Ethics). Other appropriate courses may be substituted with permission of the Graduate Program Director.


3.  A minimum of two Research Seminars (6 hours).


4.  Reading competency in a language other than English.  The appropriate language is to be determined in consultation with the Graduate Program Director.  Language competency is assessed by the faculty of the Department of History or by a specialist designated by the Graduate Program Director.


4.  HIS 6059: Historical Methods











